Office of the City Manager I

City of Greensboro

GREENSBORO

March 25, 2011

TO: Mayor and Members of Council
FROM Rashad M. Young, City Manag

SUBJECT: Items for Your Informd

Contact Center Feedback
Attached is the weekly report generated by our Contact Center for the week of March 14 —20, 2011.

Appraiser for Condemnation Items

At the request of Council at the March 15, 2011, City Council Meeting, attached is a memorandum
from City Engineer, Ted Partrick, of Engineering and Inspections, dated March 21, 2011, providing
the name of the appraisal company that conducted the appraisals for the two condemnations for
items #7 and #34 of the Council Agenda.

Library Tiered Internet Access
Attached is a response to questions posed by Councilmember Rakestraw regarding the Library
filtering of internet access, including the policy for unblocking a website that the filter has
mistakenly deemed inappropriate.

Inquiries Concerning the White Street Landfill
Attached is a memorandum from City Attorney Rita Danish, dated March 25, 2011, providing a
response to the questions posed from the Southern Coalition for Social Justice’s (SCSJ) attorney.

Fire and Rescue Separation Allowance Bill

Attached is a memorandum from Finance Director Rick Lusk, dated March 21, 2011, regarding
Senate Bill 350 (S350) related to a Fire and Rescue Separation Allowance, which has been referred
to the Senate’s Committee on Pensions & Retirement and Aging.

Farmers’ Market RFP Review Update
Attached is a memorandum from Parks and Recreation Director Greg Jackson, dated March 25,
2011, providing an update on the progress of the Farmers’ Market review committee.

Congressional Visit
Attached is a memorandum from Assistant City Manager Denise Turner, dated March 25, 2011,
providing a summary of the congressional delegation trip on March 16, 2011.
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Golf Tournament Invitation from Guilford County Board of Commissioners

Attached is a letter from Chairman of Guilford County Board of Commissioners Melvin “Skip”
Alston, dated March 24, 2011, inviting the City of Greensboro’s City Council to a golf tournament
during the Memorial Day weekend. If Council is interested, please contact Sharon Bell, at (336)
373-2396.

Grants

Attached is a list of grants for which the City intends to apply that do not require a match. Under the
policy adopted by City Council, grants that do not require a match are not required to receive formal
Council action.

Jordan Lake Public Meeting — Mavor Knight Speaking

We have been informed by Senator Vaughan that the Jordan Lake Rules bill has been forwarded to
the Joint Regulatory Reform Committee, per a recommendation from Pro Tem's Office. This
Committee is evaluating all state regulations for potential changes.

The Committee is holding a public meeting on Monday, March 28, 2011, the details for which are
below. The Senator's office recommended this is the best way for the City to move forward on
Jordan Lake. The Mayor will attend the meeting and speak to the City's interest in moving the
Jordan Lake Rules implementation date from 2016 to 2020.

Triad - Monday. March 28, 2011

Guilford Technical Community College - Jamestown Campus
Koury Hospitality Careers Center Auditorium

601 High Point Road

Jamestown, N.C.

Signup to make a two minute statement: 12:30 p.m.

Meeting: 1 to 3 p.m.



Public Affairs Department
Contact Center Weekly Report

Week of 3/114/11 - 3/20111
Contact Center
4589 calls answered this week

Top 5 calis by area

Water Resources Field Operations All others

Balance Inquiry— 923 Bulk Guidelines — 139 Police/Watch Operations — 322
New Sign up - 160 No Service/Garbage — 64 Landfill/Transfer/HHW - 131
General Info — 146 Yard Waste Guidelines — 48 Courts/Sheriff — 75
Sign-ups/Owners — 115 No Service/Yard Waste — 46 Police Records - 41

Pay by Phone — 87 Dead Animal Pickup — 39 Privilege License — 35
Comments

We received a total of 1 comment this week:
Field Operations — 1 comment:
¢ Caller states the landfill issue has been going on for years. Customer said we should do
like New York and burn the trash for fuel.
Overall

Calls about yard waste collection increased last week. Otherwise, we received the normal mix of
calls with call volume remaining steady through the end of the week.
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Engineering & Inspections
City of Greensboro GREENSBORO

March 21, 2011

TO: Robert Morgan — Deputy City Manager
J. Rita Danish — City Attorney

FROM: Ted Partrick — City Engineer
SUBJECT: Appraisals for 2 Condemned Properties

In response to questions raised at the City Council meeting on March 15, 2011, information on
the appraisals of two properties is provided.

Agenda Item #7, a resolution concerning condemnation of a portion of the property owned by
Nicholas D. Prentzas at 4511 W. Market Street:

An appraisal was made by Jeffrey A. McKee, a State Certified General Real Estate
Appraiser, of McNairy & Associates on February 11, 2010, in the amount of $11,039.87.

Agenda Item #34, a resolution concerning condemnation of a portion of the property owned by
Leopoldo and Rebecca Sanchez at 1809 Cude Road:

An appraisal was made by Tonya Brady, a State Certified General Real Estate Appraiser,
of McNairy & Associates on December 14, 2010, in the amount of $1,347.00.

The Property Management Section of the Engineering & Inspections Department complies with
the policy that an appraisal by a qualified independent appraiser must be obtained before any
property is recommended for condemnation. Most properties are, in fact, appraised before any
contact is made with the owners. The minimum offer of compensation to the property owner is
the appraised value, and negotiation with the property owner is attempted in all cases prior to
condemnation. If negotiations fail to result in a mutually agreeable amount, condemnation will
be requested at the appraised value.

Appraisers are selected based on their availability and the types of properties needing appraisals.
Larger appraisal firms are usually assigned sidewalk, roadway and utility line work due to the
large numbers of properties involved.

THP

cC: Walter Simmons — Director, Engineering & Inspections

One Governmental Plaza, PO Box 3136, Greensboro, NC 27402-3136 (336) 373-CITY (2489)



Follow-up Questions Concerning Library Tiered Internet Access

What is the name and model number of the additicnal device that they purchased tc achieve the tiered
filtering and shaping of those sites labeled as pornography.
Answer: Cymphonix EX 320

Ask them when they are going to mail out new library cards that designate which card members are 18

and older and those that are under 18 and younger.

Answer: New cards are not required due to the following:

a) The library card number is tied to records that typically include the birth date of a customer

b} Those 18 and older have an Adult “borrower type” that indicates to the system to allow shaped
access (unless they are on a designated children’s PC which would be filtered regardiess)

¢} Those under 18 have a Juvenile “borrower type” that indicates to the system the need to be
filtered

d} Those with no birth date are placed in a Juvenile “borrower type” until they provide 1D to the
contrary

e) AsJuveniles reach the age of 18 and present ID to prove it, they can manually be reassigned to an
Adult “borrower type”

Ask them to demonstrate to you what happens when a child 17 and younger sits down in front of a
computer and accesses a site that falls into the category of pornography. The computer should flash up
a page that tells the user that the page is blocked. The page should not attempt to download slowly as it
does when it is “shaped”.

Answer: When an attempt is made to access a filtered site, a page informing the user of that fact
should load. Since ALL traffic is shaped (including filtered traffic), slow download speeds may still be
experienced, even for filtered sites.

How are the librarians handling sites that the librarians determine to be appropriate when the filter has
categorized them as pornography. This happens from time to time. The newspaper reported that they
would need to call someone to add the site to an approved list. This should not be the case. The
librarian should be able to add the site to an approved list by accessing the Cymphonix device.

Answer: Although the technology permits this kind of override, a process has been put in place to
ensure that the site in question is properly reviewed before being opened. See included document
pertaining to “Procedure for Unblocking Websites”.

There is a page that appears (when a site that has been classified as pornography) that states the page is
blocked and presents a field allowing the user to type in an override password. Who is entering the
password? Is the password kept secure? Are they changing the password in case the user “figures out”
the password?

Answer: Because current procedures do not include using the password to unhlock a site, only IT staff
have access to it. The password is secure. The password will be changed.



£ Greensboro
\ ¥, Public Library

Procedure for Unblocking Websites

An adult computer user may request a library staff member to unblock an erroneously
blocked/or shaped website. Staff will make every effort to promptly unblock internet
pages which meet standards of appropriate internet use.

1.
2.
3.

Requests must be made by adult computer users at least 18 years of age.
Reviews will be conducted by at least two staff members.
Staff will view the website to determine:
a) if it is necessary for bona fide research or some other lawful purpose, and
b) that the website is not inappropriate for public viewing.

. Staff member will phone {or email, if unavailable by phone) unblocking requests

to Internet Technology staff as soon as possible.

. Staff member will inform the Collection Manager and Information Services

Manager of all unblocking requests by email. This email should include:
a) the exact address of any website unblocked, and
b) patron contact information, should he or she wish to be informed of our
decision.

. If staff are in agreement that the website should not be unblocked, no further

action is necessary. Library computer users may appeal denied requests to the
Collection Manager, who will decide in consultation with at least one staff
member from Information Services.

. If staff disagree about the unblocking of a website, or otherwise are unable

to render a decision, the request may be referred to the Collection Manager,
who will make a decision in consultation with at least one staff member from
Information Services.

Every effort will be made to fill unblocking requests in a timely fashion during the
customer’s actual session. However, unblocking requests can only be completed
when Internet Technology staff are on duty.

Rev. 2/8/2011
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Office of the City Attorney
City of Greensboro GREENSBORO

March 25, 2011

TO: Rashad M. Young, City Manager
FROM: J. Rita McNeil Danish, City Attorn
SUBJECT: Inquiries Concerning the White Street Landfill
I write to advise you that the City Attorney’s Office received written questions concerning the
White Street Landfill from Attorney Chris Brook. Mr. Brook is an attorney for the Southern

Coalition for Social Justice (SCSJI). According to its website, www.SouthernCoalition.Org, the
SCSJ is:

a 501(c)3 nonprofit organization founded in August 2007 in Durham, North
Carolina by a multi-disciplinary group, predominantly people of color, who
believe that families and communities engaged in social justice struggles need a
team of lawyers, social scientists, community organizers and media specialists to
support them in their efforts to dismantle structural racism and oppression.

The SCSJ cites among its current efforts “advancing environmental justice and advocacy
supporting community-driven efforts.” I have attached to this memorandum a copy of the
correspondence from the SCSJ and our office’s response. Feel free to contact me should you
have any questions or concerns.

JRMD/mm
Attachments: 1. March 23, 2011, electronic mail message from Chris Brook
2. March 24, 2011, letter to Chris Brook sent via electronic mail

One Governmental Plaza, PO Box 3136, Greensboro, NC 27402-3136 (336) 373-CITY (2489)



From: Chris Brook [mailto:ChrisBrook@sgutherncoalition.org]
Sent: Wednesday, March 23, 2011 4:08 PM

To: Danish, Julia

Subject: White Street Landfill Questions

Ms. Danish,

It was a pleasure speaking with you this afternoon. | appreciate you promptly returning my call to Mr.
Wyrick.

I have three questions for you in regards to the White Street landfill. If you could answer the below
questions at your earliest convenience | would be much obliged:

1) 1see that Greenshoro has two permits for the White Street Landfill, N.C. Permit 4103 governing
construction and demolition debris and N.C. Permit 4112 governing municipal solid waste
(MSW). Could you provide me with a copy of these permits?

2) Aswe discussed the city council is considering plans that would impact the amount of MSW
coming into the White Street Landfill. Should they adopt a plan that involves White Street
taking in further MSW will the city or the party contracted with to operate White Street be
seeking further permits? If you could briefly explain why or why not | would be obliged.

3) Does the White Street Landfill receive federal funding? If so, if you could provide me with a
brief breakdown of the amount of funds, what these funds are used for, and how long these
funds will be provided to the White Street Landfill project | would be much obliged.

Thanks again for your assistance on this front. | look forward to hearing back from you.

Regards,
Chris

Christopher A. Brock

Staff Attorney

Southern Coalition for Social Justice
http://www.sgutherncealition.org
(919) 323-3380 x 113

(919) 323-3942 (fax)

CONFIDENTIAL & PRIVILEGED

This cornmunication is intended solely for the addressee. Any unauthorized review, use, disclosure or distribution is prohibited. If
you beligve this message has been sent to you in error, please notify the sender by replying to this transmission and delete the
message without disclosing it. Thank you.
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Office of the City Attorney L J
City of Greensboro GREENSBORO

March 24, 2011

Attorney Christopher A. Brook
Southern Coalition for Social Justice
115 Market Street

Suite 470

Durham, North Carolina 27701

Via Electronic Mail to ChrisBrook@SouthernCoalition.Org

Re: White Street Landfill
Dear Mr. Brook:

This letter is in response to your email correspondence dated March 23, 2011. Therein you
submitted questions concerning the White Street Landfill. T will respond to your questions
below. You requested a copy of North Carolina permit numbers 41-12 and 41-03. I have attached
a copy of North Carolina permit 41-12 to this letter. The City’s application for permit number
41-03 is pending. Therefore, T am not able to provide you a copy of this permit. However, the
application and related documents are available on the website of the North Carolina Department
of Environment and Natural Resources.

Your second question asked if the City Council should adopt a plan involving the use of the
White Street Landfill would the City or some third party seek further permits. Regrettably, T am
not in a position to respond to hypothetical questions. However, | can represent to you that the
City endeavors to dispose of its solid waste in a manner that complies with all applicable federal
and North Carolina laws. Finally, you inquired whether the White Street Landfill receives federal
funding. There are no current federal subsidies for the White Street Landfill.

I trust that this letter addresses each of your requests. Feel free to contact me if you should need
additional assistance.

Sincerely,

-~

Ol —

ita McNeil Danish
City Attorney

JRMD/mm

* J. Rita McNeil Danish is licensed to practice law in the State of Ohic but not currently licensed in the State of North
Carolina.

One Governmental Plaza, PO Box 3136, Greensboro, NC 27402-3136 (336) 373-CITY (2489)
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GREENSBORO

Finance Department
City of Greensboro

March 23, 2011

TO: Rashad M. Young, City Manager
FROM: Rick Lusk, Director of Finance

SUBJECT: Potential Unfunded Mandate - Proposed Legislation providing
Firefighters and Rescue Squad Workers a Special Retirement
Benefit

Attached is a copy of Senate Bill 350 (Firefighters and Rescue Squad Workers Special
Separation Allowance) that has been recently filed in the current state legislative session and
which will be considered by the Senate’s Committee on Pensions & Retirement and Aging. This
bill aims to establish a special separation allowance for career firefighters and career rescue
squad workers, similar to what retired law enforcement officers receive. As with the legislation
establishing the special retirement benefit for law enforcement officers in 1987, this would
become an unfunded state mandate that cities and counties are unprepared to pay.

Currently, a retired police officer receives this supplemental retirement benefit until age 62. A
police officer retiring with 30 years of service receives an annual supplement of 25.5% of base
pay at retirement. The proposal for firefighters would pay an annual supplement of 17.25% to
firefighters retiring with 30 years of service until the age at which the firefighter is eligible for
full Social Security benefits, that is, until age 65 or older, based on the firefighter’s eligibility
date. Therefore, the total benefit paid to a retired firefighter could be less, about the same, or
more than a retired police officer based on the retirement date and the date of Social Security
eligibility.

If this should become law, it is estimated that it would add an approximate $700,000 to $800,000
annual cost to the City’s General Fund budget in FY 11-12. By comparison, the annual required
cost for the Police Department last year was $1.52 million.

This also would result in an unfunded liability projected to be in excess of $10 million (to be
actuarially determined). The Police Department accrued liability is currently $20.2 million, with
an unfunded liability of $14.5 million,

Other cities and counties, along with the North Carolina League of Municipalities and the North
Carolina Association of County Commissioners are opposed to this unfunded mandate, which

has been infroduced in previous legislative sessions. The City Council should be made aware of
this bill.

RL/mm
Attachment

One Governmental Plaza, PO Box 3136, Greensboro, NC 27402-3136 - (336) 373-2002



North Carolina General Assembly - Senate Bill 350 Information/History (2011-2012 Sess... Page 1 of 1

& FULL VERSION
Next: S351 >>

<< Previous: $349

Senate Bill 350
2011-2012 Session
Fire and Rescue Separation Allowances.

Text Fiscal Note |Statu5: Ref To Com On Pensions & Retirement and Aging on 0316/20t1 |
Filed may - 5
Edition 1 juee) - ponsors

Primary: Fletcher L. Harisell, Jr;

Co: N/A

Attributes: Putlic;

History v s

Date Chamber Actlon
03152011 Senate Filed
0341612011 Senate Passed 1st Reading
0311612011 Senate Ref Te Com On Pensions & Retirement and Aging

Note: a bill listed on this website is not law until passed by the House and the Senate, ratified, and, if required, signed by the Governor.

2011-2012 Session &
Bill Number: eniter bill # {i.e.. S25:

Morth Caroling General Assembly * Legislative Buildan * 16 West Jones Street ¥ Hateigh, HC 27601 * §19-733-7328
Disclaimer * Privacy * Policies ™ Contact Web Site Suppost © RSS Infa

http://www.ncleg.net/gascripts/BillLookUp/BillLookUp.pl?Session=201 1 &BillID=s350&s... 3/23/2011
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GENERAL ASSEMBLY OF NORTH CAROLINA

SESSION 2011
S 1
SENATE BILL 350
Short Title:  Fire and Rescue Separation Allowances. (Public)
Sponsors: Senator Hartsell.

Referred to:

Pensions & Retirement and Aging.

March 16, 2011

A BILL TO BE ENTITLED

AN ACT TO ESTABLISH A SPECIAL SEPARATION ALLOWANCE FOR CAREER
FIREFIGHTERS AND CAREER RESCUE SQUAD WORKERS.
The General Assembly of North Carolina enacts:
SECTION 1. Chapter 143 of the General Statutes is amended by adding a new

Article to read:

"Article 12G.

"Separation Allowances for Career Firefighters and Carecer Rescue Squad Workers.

"§ 143-166.90. Definitions.

As used in this Article:

(0

@

[&))]

@

"§ 143-166.91.

"Beneficiary” means any person_in receipt of a retirement allowance or other
benefit from the Local Governmental Employees' Retirement System or an
equivalent locally sponsored retirement plan.

"Career firefighter" means a person (i) who is a full-time paid employee of
an employer that participates in the Local Governmental Employees'
Retirement System or an equivalent locally sponsored retirement plan and
maintains a fire department certified by the North Carolina Department of
Insurance and (ii) who is actively serving in a position with assigned primary
duties and responsibilities for the prevention, detection, and suppression of
fire.

"Career rescue squad worker” means a person (i) who is a full-time paid
employee of an emplover that participates in the Local Governmental
Employees' Retirement System or an equivalent locally sponsored retirement
plan and maintains a rescue squad or emergency medical services team
certified by the North Carolina Department of Insurance or the Department
of Health and Human Services and (ii) who is actively serving in a position
with assigned primary duties and responsibilities for the alleviation of
human suffering and assistance to persons who are in difficuity, who are
injured, or who become suddenly ill by providing proper and efficient care
or emergency medical services.

"Employer” means a county, city, town, or other political subdivision of this
State that participates in the Local Governmental Employees’ Retirement
System or an equivalent locally sponsored retirement plan.

Special separation_allowances for career firefighter and career rescue

squad workers.

(a)  Notwithstanding any other provision of law, every career firefighter and career

rescue sauad worker who is employed by an emplover, and every former career firefighter and
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General Assembly of North Carolina Session 2011

career rescuc squad worker who was permanently disabled in the line of duty and formerly
emploved by an employer, who qualify under this section shall receive, beginning in the month
in which the career firefighter or career rescue squad worker retires on a basic service
retirement, under the provisions of G.S. 128-27(a), (al}. (a2). or (c). or beginning July 1, 2011,
in the case of former career firefighters and career rescue squad workers permanently disabled
in the line of duty., an annual separation allowance equal to five hundred seventy-five
thousandths percent (0.575%) of the annual equivalent of the base rate of compensation most
recently applicable to him or her for each year of creditable service. The allowance shall be
paid in equal installments on the payroll frequency used by the emplover, [n grder to qualify for
the allowance, the officer shall meet all of the following requirements:

(1)  Have (i) completed 30 or more years of creditable service or (ii) have
attained 55 years of age and completed five or more years of creditable
service.

(2)  Not have become eligible for unreduced Social Security benefits.

(3) Have completed at least five years of continuous service as a career
firefighter or career rescue squad worker as herein defined immediately
preceding a service retirement. Any break in the continuous service required
by this subsection because of disability retirement benefits shall not
adversely affect the qualification of a career firefighter or career rescue
squad worker to receive the allowance, provided the career firefighter or
career rescue sauad worker returns to service within 45 days after the
disability benefits cease and is otherwise qualified to receive the allowance.
However, a career firefighter or carcer rescue squad worker who is
permanently disabled in the line of duty shall be eligible to receive the
allowance beginning in the month after the career firefighter or career rescue
squad worker would have completed 30 vears of service but for the
disability.

()  As used in this section, "creditable service” means the service for which credit is
aliowed under the retirement system of which the career firefighter or career rescue squad
worker is a member. provided that at least fifty percent (50%) of the service is as a career
firefighter or career rescuc squad worker as herein defined.

©) Payment to a retired career firefighter or career rescue squad worker under the
provisions of this section shall cease at;

(1)  The last day of the month following the death of the career firefighter or
career rescue squad worker:;

(2)  The last day of the month in which the career firefighter or career rescue
squad worker becomes eligible for unreduced Social Security benefits; or

(3)  The first day of reemployment by any employer in any capacity, whether
full-time, part-time, temporary, or contractual.

(d)  This section does not affect the benefits to which an individual may be entitled from
State, federal, or private retirement systems. The benefits payable under this section shall not
be subject to any increases in salary or retirement allowances that may be granted to local
employees by any employer.

) The governing body for each unit of local government shall be responsible for
making determinations of eligibility for its employees for the benefits provided under this
section and for making payments to those ¢ligible employees.”

SECTION 2. This act becomes effective July 1, 2011.

Page 2 Senate Bill 350-First Edition
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Parks & Recreation Department \ J
City of Greensboro GREENSBORO

March 25, 2011

TO: Denise Turner, Assistant City Manager
FROM: Greg Jackson, Director
SUBJECT: Greensboro Farmers’ Market RFP Status

The Farmers’ Market RFP review committee met on Wednesday, March 23, 2011, to shortlist
the proposals. The committee agreed to eliminate the proposal submitted by GAV Properties
LLC. The proposals submitted by Majestic Mountain Maintenance, Farmer Community
Collaborative and Greensboro Farmers Market, Inc. (proposed) will be invited in for an
interview. Staff is working to coordinate a date for those interviews with the twelve committee
members.

As a reminder, the following citizens have graciously agreed to volunteer their time to be a part
of the review commiittee:

Denny Crowe Gayland Oliver

Jeanie Duncan Jace Ralls

David Hoggard Ben Roberts

Violet Landreth Jay Royal

Andrea Neese Anne Marie Scott-Gloster
John O’Sullivan Tico Wallace

An update will be provided once the interview date has been established. Please feel free to
contact me if you have any questions.

62

ce:  Dan Maxson, Administration Division Manager

One Governmental Plaza, PO Box 3136, Greenshoro, NC 27402-3136 336-373-CITY (2489)
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Office of the City Manager
City of Greensboro

GREENSBORO

March 25, 2011

TO: Mayor and Members of Council
FROM: Denise Turner, Assistant City Manager
SUBJECT: Summary of Congressional Delegation Visit

Below is a summary of the discussions the Mayor and I held with the Congressional Delegation
on our trip to Washington, DC last week. As discussion points our agenda included: IRS
Building Conveyance, funding for the Airport Rescue and Fire Fighting Truck and CDBG and
WIA funding,

SUMMARY
IRS Building

The City has submitted an application to request the conveyance of the former IRS building
located at 320 Federal Place to the City of Greensboro. The building located in downtown
Greensboro would serve as the central administrative facility for the Greensboro Police
Department. Each member of the congressional delegation agreed to support the City of
Greensboro bid for the Federal Building that previously housed the IRS, by sending a letter of
support to the federal agencies of General Services Administration and the US Department of
Justice.

Airport Rescue and Fire Fighting vehicle

A specialized unit within the fire department is needed to provide airport rescue and firefighting
operations (ARFF) to address the planned changes and on-going needs at and surrounding the
Piedmont Triad International Airport. ARFF certified vehicle will aid us in protecting the tank
farm operation near the airport, as well as serve as a benefit to the adjacent rail lines, the fueling
stations, and other special hazards in the Aerotropolis area.

We received various feedback regarding potential funding sources for this fire-fighting vehicle.
Congressman Miller was able to get an earmark in the budget last year for this purpose, however
the line item did not maintain through the appropriations committee. We will pursue that same
program for potential funding through an agency grant, as earmark funding is no longer an
option. Senator Burr requested letters from TIMCO, Honda Jet, and Fed Ex stating the need and

One Governmental Plaza, PO Box 3136, Greensboro, NC 27402-3136 — (336) 373-2002



benefits of the vehicle as a potential resource to also demonstrate the ARFF truck need to
granting agencies. These letters will be obtained and forwarded to the delegation.

In addition, Congressman Coble staff shared that the Airport Improvement Program may be a
potential granting resource. These and other funding options will be pursued.

Community Development Block Grant/Workforce Investment Act

We shared with the delegation information (see attached) regarding the programming benefits of
CDBG and WIA funding in the City of Greensboro. Recognizing these programs are likely to
experience some level of reduction, we shared the attached information as examples of how

Greensboro would benefit from continued funding.

OTHER ITEMS OF INTEREST

Airport Tower Siting

Senators Burr and Hagan have been working on efforts to get Piedmont Triad International a
new airport tower. The first step in this process is to be scheduled for siting. Siting is the process
by which officials from a local airport are scheduled to conduct a comprehensive evaluation of
the airport to establish the best placement for a tower. At the conclusion of the siting activities,
the airport is provided with a minimum of three viable sites with associated heights and
constraints and it allows estimates and creation of budgetary profile of the tower.

Being positioned on the list of airports scheduled for siting is a competitive effort across the
country and the list can always change. However, it is a significant step to receive a scheduled
date. We were informed that the PTI tower has just last week been scheduled for siting in
September 2011{pending budget approval). If the process is successful, the new tower would
come on line in FY19.

Aviation Conference

Senator Burr is planning an aviation conference in North Carolina that would attract national
experts from this field, both public and private. Piedmont Triad International Airport is on the
shortlist for a location for the conference.

Federal Aviation Administration Reauthorization

Congressman Coble’s office reports that there may be a FAA Reauthorization bill brought forth

this fiscal year. Currently they are operating on the 19" extension of a prior bill. The bill sets
parameters and policy for funding of all federally supported aviation programs.



General Observation

The House leadership is focused on streamlining funding across programs. We are likely to see
increased consolidation of programs, which may serve cross-purposes. This will mean reduced
competitive funding sources but not necessarily a reduction in the total grant funding level. For
example, four housing grant programs equating to $4 billion may be consolidated into one
housing grant program equating to $4 billion. Such coordination could likely equate to
administrative streamlining and consolidation.

DNTR/mm
Attachments

ce: Rashad M. Young, City Manager
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NOI‘th CaI'O]j.na Office of the City Manager

FEDERAL FUNDING PRIORITIES

FISCAL YEAR 2011
PROJECT NAME: Greensboro Federal Building
PROJECT DESCRIPTION: Conveyance of federal building
PROJECT COST: no fee

CONGRESSIONAL DISTRICT: 13" District

PROJECT PURPOSE: The City of Greensboro has applied to acquire the
Greensboro Federal Building (4-G-NC-750) for law
enforcement purposes. This building would serve as the
central administrative facility for the Greensboro Police
Department. Currently, the police have multiple
administrative offices and this would allow for one
centralized location in downtown Greensboro.

The Greensboro Federal Building is close in proximity to
the Guiltord County Courthouse, the U.S. District Court
Building, municipal offices, county law enforcement
offices, and the county jail.

Encompassing the many divisions of the Greensboro Police
Department to work under one roof would greatly benefit
not only the police department but also the citizens of
Greensboro. '

P.0O. Box 3136 * Greenshoro, NC 27402-3136 + www.greensboro-nc.gov * (336) 373-2002 - (336) 373-CITY (2489)



Sample Congressional Letter — IRS Building

1 am writing to express support for the City of Greensboro’s application to acquire the
Greensboro Federal Building (4-G-NC-750) for law enforcement purposes. This building would
serve as the central administrative facility for the Greensboro Police Department. Currently, the
police have multiple administrative offices and this would allow for one centralized location in

downtown Greensboro.

The location of the Greensboro Federal Building is extremely close to the Guilford County
Courthouse, the U.S. District Court Building, municipal offices, county law enforcement offices,
and the county jail. Encompassing the many divisions of the Greensboro Police Department to
work under one roof would greatly benefit not only the police department but also the citizens of

Greensboro.

We believe that the Greensboro Police Department’s application for the Greensboro Federal
Building meets the criteria outlined by the Department of Justice for conveyance of federal
surplus property. We greaily appreciate your consideration of its application

Sincerely,



@ City of Greensboro
N\ /|

N()I'th Car()].ina Office of the City Manager

FEDERAL FUNDING PRIORITIES

FISCAL YEAR 2011
PROJECT NAME: Airport Rescue and Firefighting Operations Vehicle
PROJECT DESCRIPTION: Purchase of ARFF Vehicle
PROJECT COST: $900,000

. CONGRESSIONAL DISTRICT: 6" District

PROJECT PURPOSE: A specialized unit within the fire department is needed to
provide airport rescue and firefighting operations (ARFF)
to address the planned changes and on-going needs at and
around the Piedmont Triad International Airport.

ARFF certified vehicle will aid us in protecting the tank
farm operation near the airport. A massive fire took place at
the tank farm in 2010. Fortunately, the fire was contained
but if it extended beyond the one tank we would have had
to rely on resources from other municipalities to manage.

The truck would also benefit the adjacent rail lines, the
fueling stations and other special hazards in the
Aerotropolis area.

The current capacity of the airport’s ARFF equipment is
limited with some of the TIMCO aircraft. TIMCO (which
is located at PTIA) has won a ten year contract from
Northrop Grumman to provide depot support for the U.S.
Air Force KC-10 air refueling fleet — a contract that will
create 200 new jobs. The company is investing over $1.7
million for facility upgrades, tooling and equipment,
workforce training, and security enhancements to meet the
U.S. military’s requirements for performing heavy
maintenance.

P.0. Box 3136 - Greensboro, NC 27402-3136 * www.greensboro-nc.gov + (336) 373-2002 - (336) 373-CITY (2489)



City of Greensboro .
S e ' jon III 3a Attachoent i
. o A N{}ﬁh Caroling Office of the City Manager

November 15, 2010

Rob Miller )
GSA, Property Disposal Division (4PZ)
401 W. Peachtree Street S.W.

- Suite 820
Atlanta, GA 30308

Mr. Miller:

acquire the Internal Revenue Service ([RS) building

The City of Greensboro would like to
NC, for public use as a center and headquarters fot

located at 320 Federal Place, Greensboro,
loca! law enforcement.

The Grégnshoro Pelice Department (GPD) i in need of a central administrative facility in order
to adequately plan for and manage a worldorce of over 700 pessonnel with anticipated ingreases
. for the coming years. The City also needs fo expand itg crime scone investigative and forerisic
offices due to limited and physically separated facility space and projected futiré growth.
Greenshora is located in north-central North Caroling, with. @ population of approximstely
260,000 and is the 3 largest city in North Carolina. Currently our police departinent’s
adminisirative offices are located in multiple facilities across a city encompassing 131 square
miles and often interspersed with other City departments. Centralizing and dedicating a location
solely for law enforcement activities would provide many benefits. Bringing the various sections
: tk and the detectives together undeér ong

within the GPD such as evidence collection, forensio wo
between the police department’s divisions.

roof- would streamting and improve the efficiency

Currently some GPD divisions are housed in facilities with other City departments and
ceniralizing law enforcement in ome Jocation would enhance the safety and security of our
citizens and other City employees. The location of the IRS building is in close proximity to the
Guilford County Court House, the US District Court building, city municipal offices, county law
enforcement offices and county jail. The IRS building also provides the square footage required
1o consolidate the GPD's operations, to improve accessibility with the public, and fo improve-
GPD’s ability to mobilize. Furthermore, a law enforcement headquarters in this location would
provide an accessible, regional, facility whereby Federal, State and other municipal agencies
could work together ‘on a wide variety of law enforcement matters where coordinated joint

participation is effective and often necessary.

P.O. Box 3136 " Greensboro, NC 27402-3136 ) www.graensboro-nc.gov' {336)313-2002 * (336) 373-CITY (248%) -



Again, the Tnternal Revenue Service building located in downtown Greensboro is ideal for the
City’s current and future law enforcement needs. Obtaining this disposed or surplus Federal
building would allow for the current and expanding needs of our local law enforcement to be
realized. '

r consideration of our request for a Public Benefit

Please advise our office of the requirements fo _
uilding (320 Federal Place, Greensboro, NC) to

Conveyance of the Internal Revenue Sexvice b

the City of Greensboro.

Sincerely,

Michael J. Q)/E%:g 7
© Assistant City Manager

MJS/bh

cc: Vitaliya Dashevskaya
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ﬂ@ﬂh gﬂﬂlﬁbﬁ Office of the City Manag'ér
December 29, 2010

U. 8. Department of Justice (DOJ)

Office of Justice Programs

- Bureau of Justice Assistance

Ms. Maria Pressley-Berty, Senior Project Manager
810 7" Street, NW, Room 4423

Washington, DC 20531

Dear Ms. Pressley-Bemry:

The City of Greeusboro (a2 public agency) desires to acquire for law enforcement purposes
pursuant to 40 U.S.C. 553 (b)(1) and (2), as set out in the December 3, 2010 Notice of Surplus

Determination — Government Real Property, the property identified below:

Greensboro Federal Building

320 Federal Place

Greensboro, NC 27401-2718

GSA Control Number: 4 -G -NC-750

HUD Assigned Property Number: 54201040018

The building would be used as a central administrative facility for the Greensboro Police
Department (GPD) in order io adequately plan for and manage a workforce of over 700
personnel with anficipated increases for the coming years. The GPD also needs to expand its
crime scetie investigative and forensic offices dug to limited and physically separated facilify

space and projected future growth,

Greensboro is located in north-central North Carolina, with a population of approximately
260,000 and is the 3% jargest city in North Carolina. Cusrently our police departnient’s
administrative offices are located in multiple facilities across a city encompassing 131 square
mailes and often interspersed with other City departments. Centralizing and dedicating a location
solely for law enforcement activities would provide many benefiis. Bringing the various sections
within the GPD such as evidence collection, forensic work and the dstectives together under one
roof would streamline and improve the efficiency between the police department’s divisions.
Currently some GPD divisions are housed in faciliies with other City departments and
centralizing law enforcement in one location would enhance the safety and security of our
citizens and other City employees. The location of the Greensboro Federal Building is in close
proximity to the Guilford County Courthouse, the US District Court building, City musicipal
offices, county law enforcement offices and the county jail. The Greensboro Federal Building
also provides the square footage required to consolidate the GPD’s operations, to imptove

P.O. Box 3136 * Greeasboro, NC 27402-3136 * www.gesboro—nc.gov' (336) 373-2002 * (336) 373-CLTY (2485)



accessibility with the public, and to improve GPD’s ability to mobilize. Furthermore, 2 law
enforcement headquarters in this location would provide an accessible, regional, facility whereby
federal, state and other municipal agencies could work together on a wide variety of law
enforcement matters where coordinated joint participation is effective and often necessary.

We understand that pursuant to Sections 553 (b)(1) and (2) of Title 40 of the United States Code
the General Services Administration is anthorized to transfer or convey surplus real property
to state and local governments at no cost undet certain conditions and that effective January
2010 the determination for the suitability of our request has been delegated to the Director of the

Bureau of Justice Assistance.

We are requesting 60 days to develop and submit a formal application for the property. The
60-day period is requested to allow the City of Greensboro to obtgin (from your office) and
respond to the required application package, which will allow you to determine if the proposed
use is appropriate and in compliance with applicable federal laws.

We further understand that, if approved, the conveyance may be made subject to terms and
conditions that the Administrator considers necessary to protect or advance the interests of the
Government, including permanent use and maintenance of the facility for the purpose(s) set forth

in the Program application.

Thank you for your consideration of our request for acquisition of this property. Please send the
application package along with any guidance documents to my attention at PO Box 3136,

Greensboro, NC 27402,

Sincerely,

Michael J. /peédlmg f ,
Assistant City Manager

MJIS/bh

ce:  US General Services Administration (GSA)
Public Buildings Service = -
Real Property Utilization and Disposal Division (4PZ)
Atin: Rob L. Miller, Jr., Zonal Director
401 West Peachtree Strect, NW. Suite 820
Atlanta GA, 30308



GREENSBORO
CDBG Greensboro Funding - Background

For over 30 years, the Community Development Block Grant program has been a catalyst for steady,
dependable and consistent investment in Greensboro. Since 1974, over 20 neighborhoods have been
revitalized, over 1,600 homes have been rehabilitated and 450 new sites have been made available for
the construction of affordable housing. Much of the CDBG work since 1994 has been in conjunction
with the HOME Program which is also being threatened with cuts. Since 2001 CDBG rehabilitation
work has primarily supported the Lead Remediation Grant.

Every city housing rehabilitation project with CDBG funding utilizes a general contractor which
results in subcontractor work and supports the wages for all of their employees. This income is then
spread throughout our community in the form of local material purchasing, consumer spending and
savings. CDBG is a vital resource to our community and reductions in CDBG funding for typical
projects and services would also impact the lives of our low and moderate-income citizens, including
the disabled, and the elderly. For example recent projects funded with CDBG have included the

following:

«  Single Family Housing Rehabilitation — over 50 properties are rehabilitated every year in
conjunction with Lead Program remediation funding. This provides regular and vital work for
contractors and subcontractors and their employees.

» CDBG funding in the City of Greensboro is used to support revitalization areas on an annual
basis - $250,000 - $500,000

« Five homelessness prevention programs (12 including local funding) that provide emergency
and transitional shelter and emergency financial assistance.
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GREENSBORO * HIGH POINT « GUILFORD COUNTY

W ORKFORCE DEVELOPMENT BOARD

WIA SUCCESS STORIES

Reginald Nolen began the Fiber Optic training course August 2010 — although arriving for class late
and the need of constant reminders of APSI standards, Mr. Nolen complied without any hesitation.
No matter how much the unruliness surfaced, Mr. Nolen was destined for greater outcomes. Mr.
Nolen was encouraged to do the best that he could and recognize his worth in society. After
completion of the training course, Mr. Nolen returned approximately one month later witha changed
mind. When asked about his reason for change, Mr. Nolen proclaimed that he no longer needed to be
a representation of the life that he once led. Mr. Nolen is now employed with RF Micro Devices as a

Tester,

*

Ray was employed by a local printing company from 1981-2006, working his way up to
Shipping/Receiving Manager, but the company went out of business, forcing them to layoff all staff.
After coming into the Greensboro JobLink Center, Ray worked on possibilities in retraining for
another career. He decided to enroll in the GTCC HVAC program, earning his CFC license. He was
able to find employment as a Counter Sales Rep for a local HVAC company, which he really
enjoyed, but was soon laid off again. Ray continued to work on his cover letter and on finding job
leads at companies from the Guilford JobLink Career Center. Ray was referred from the JobLink
Center to Brady Trane for a Parts Counter position, and after 2 rounds of interviews, he was hired in
February 2011.

®

Lee Hughes has more than 25 years of tooling and molding experience in the plastics industry and
was laid-off in 2008 due to plant closure. While search actively for employment, Lee upgraded his
skills by completing WIA sponsored welding class offered at our local community college. While
there are employment opportunities in the tooling/molding sector, his wealth of experience at the
management level served as a barrier to entry-level employment and additional training was needed
to attain the industry recognized credential. Lee continues to works with a job developer in the
JobLink Career Center that supports him by providing job leads and referral, and by making contact
with employers in search of a direct hire or a suitable OJT opportunity, and by suggesting appropriate
employability classes.

Neshea Coleman was enrolled in the WIA program on April 30, 2010 after being laid off in her
current field of Administrative Office. Ms. Coleman is a mother of three children and was looking
for a career that was stable and would allow her to be self sufficient allowing her to take care of her



family. Ms. Coleman was counseled and given a Career Exploration of which she showed an interest
in Nursing. Ms. Coleman wanted to start off by obtaining her CNA Certification. The WIA
Scholarship program successfully assisted Ms. Coleman with funding for the CNA Course and the
cost of the examination. Ms. Coleman is now certified and is anticipating getting into a Nursing
Program this Fall Semester 2011. The WIA Scholarship assisted Ms. Coleman in overcoming many
of her barriers and she is very motivated to continuing her education and achieving her goals.

®

Kimberly S. was enrolled into the WIA (Workforce Investment Act) Youth Program at the age of 19.
She was pregpant and had been ostracized by her family due to this. Kimberly had done well
throughout high school and always had a desire to attend college to pursue a degree in nursing. With
a baby on the way and no support from her family, she had no where to turn.

After Kimberly enrolling into the WIA program in May 2003 a workable plan of action was
developed between her and her assigned case manager. WIA assistance allowed Kimberly to fulfiil
her goal of enrolling at North Carolina A&T State University in August 2003 to pursue her career
interest. In addition to childcare assistance, Kimberly also received financial aid sponsorship through
the WIA program to help subsidize her tuition throughout the course of her training. In May 2009,
Kimberly successfully graduated from Winston-Salem State University with a BS Degree in nursing.
After graduation, the WIA Program assisted Kimberly in paying for the NCLEX (State Nurse’s
Exam), which she successfully passed. Kimberly is now employed by Select Specialty Hospital a
division at Moses Cone Hospital as a registered nurse.

*

Eugene Winberg was laid off from Grass America in March 2008 before coming to the Greensboro
Joblink Career Center seeking Workforce Investment Act (WIA) services the fall of 2009. Wmnberg
has more than 20 years experience in manufacturing engineering with a focus on logistics and project
management. He had been unsuccessful in his job search efforts after applying for numerous
positions over the last year. Weinberg decided to take advantage of Joblink and WIA services. He
attended various employability sessions offered through the Greensboro Joblink Career Center
including Work-Net (networking and support group). Winberg also worked personally with a WIA
Career Developer who assisted him in developing an Individual Employment Plan. Mr. Winberg was
recommended by his Career Developer to attend the Certified Business Professional (CBP) training
and received WIA sponsorship for this training. After successfully completing training, he obtained
credentials from the International Business Training Association. July 26, 2010, Eugene Winberg
obtained employment as a Buyer/Planner with Dedon, an international high-end outdoor furniture
company based in Germany. Winberg is very thankful of the services he received through WIA and

Joblink.



Brittany Thacker was referred to WIA program by GED online instructor from Guilford Technical
Community College (GTCC). Brittany was nearing completion of her GED when her instructor asked
her to come and obtain more information on how the WIA services could assist with continuing her
occupational skills development. March 2010 she completed eligibility and was enrolled into the
WIA youth services. The WIA program gave her a different outlook on her life after completing her
GED. Brittany completed her GED and began to make plans to continue her education at GTCC in a
career in the healthcare industry. She enrolled in school in the fall of 2010. These resources help her
reach goals she had not dreamt of attaining before hearing about and accessing them. Brittany
completed the fall semester of 2010 with a 3.6 grade point average. Brittany is currently enrolled in
the spring 2011 and projects to complete her track in the next 18 months. She feels the tuition
assistance, supportive services such as childcare, career counseling, and motivational pats on the back
have helped her navigate through challenging issues first time students’ face. The WIA services
provide comprehensive resources which have been vital in helping Miss Thacker sustain her current

pace to reach her goals.

*

Kay Mowery-Seufer earned a BS in Accounting from UNCG in 2000 and continued her education at
Kansas State University completing a Family Financial Planning Certificate in 2002. Kay enjoyed
stable employment until August of 2009 when her work hours were reduced to 16 hours per week.
Kay received sponsorship through WIA and completed the final accounting course standing between
her and her eligibility to sit for the CPA exam. Although, she has not received an offer to date, Kay

is confident that she will in the coming months. The WIA program allowed Kay the funding to get the
training needed to strengthen her weaknesses which will help her find employment because the
market place is so competitive. Kay has secured interviews with Fortune 500 and 200 companies

*

LaMelva Koger has endured the challenges of working low paying jobs and being a single mother.
Koger has been enrolled in the WIA program for approximately 3 years, and her part time CNA job
was not providing the monetary support that could meet the needs of her family. Koger enrolled in
the WIA program to pursue a nursing degree. Koger was later referred to a class to assist in interview
techniques and assisted with her resume by email. Koger’s acquired full time employment as a nurse
with Kindred Hospital.

Sam Womack attended the construction school and ranked among the top of his class. Prior to
starting his job search, Sam obtained a Silver CRC level. Armed witha credential, Sam engaged in
an active job search. Sam an ex-offender and has experienced barriers to employment. Sam was
presented to and interviewed with a local employer who proclaimed to be an ex-offender friendly
employer. Sam interviewed successfully and was offer the job.



Fourteen months ago Pamela Carmona was forced on maternity leave prior to wanting to start leave.
While on maternity leave Pamela’s neighbor told her about services that JobLink offered. Pamela
took her neighbors advice and visited to JobLink Career Center in Greensboro and sat through the
introductory class. Pamela continued to use the JobLink resource room to update her resume and job
search. In March 2010 Pamela was at the JobLink doing her usual online job search and noticed the
WIA link on the Joblink homepage. To her surprise there was a Medical Administrative Assistant
class being offered. It was Pamela’s longtime dream to get into Medical Billing and Coding. She
filled out the simple application and signed up for the required orientation for that very same day
which ironically was the last day to signup for the orientation. After the orientation, there were a few
test requirements in which she successfully passed and was accepted into the program. With the skills
she acquired from this program and the assistance of mock interviews with her Career Counselor she
had an incredible interview with LabCorp on October 26, 2010. Pamela is currently awaiting
confirmation of employment. JobLink & WIA has awarded Pamela the opportunity to achieve her
goal at this point in her life. She is extremely grateful for having the experience and for the life long
friends she’s made do to completing the MAA program. She can now say a new and exciting chapter
in my life is underway thanks to the WIA program.

*

Once truck driver making “good money,” Danny Bundy found himself without a job and homeless.
For eight months he roamed around High Point, looking for a job and sleeping at night in a wooded
area along the railroad tracks off Prospect Street. Bundy heard of a program, to train upholsters for
the furniture industry at GTCC’s High Point campus. He enrolled in the program in February 2010.
Danny was referred to DSS where he was able to get food stamps and qualified to go to the Free
Health Clinic where he received his long needed medication. He was then referred to High Point
Housing Authority where he qualified for housing. Through all these trials Danny never gave up and
continued to attend class. Danny was able to mend a strain relationship with his son in Thomasville
who allowed him to stay in a building behind his house. Danny continued the class by taking the bus
into High Point from Thomasville then riding his bike from the bus stop. He received bus passes
through the JobLink system in High Point. After completing a job assignment with Steelcase
International through our Transitional Employment Program Danny was able to save enough money
to get housing in the High Point city limits. He then enrolled in computer information technology
program at GTCC during the fall of which was paid by his Pell grant Shortly after his visit Danny
was hired by a trucking company and has been on the road ever since.



GF}EENSBORO,‘ HIGH POINT * GUILFORD COUNTY
WORKFORCE DEVELOPMENT BOARD

Workforce Investment Act (WIA)
Reauthorization Recommendations

One-Stop Systems

Congress had envisioned, when developing the current law, significant contributions to One-
Stop Career Center operations from all the federal partners’ workforce programs in the states.
The reality has been the major share of the cost to develop and maintain One-Stop systems in
many states, including North Carolina, has been borne primarily by WIA funding.

¢ A separate funding stream for One-Stop infrastructure costs should be established at
the federal level that does not adversely affect current WiA Appropriations. This fund
should include contributions from federally required One-Stop partners, and should be
distributed to the states and local areas by formula.

Governance and Oversight

e The authority of local Workforce Development Boards (WDBs} in regard to the One-Stop
delivery system and the flexible use of WIA funding at the local level should be
maintained.

o The requirement for state and local Workforce Boards to be represented by a majority
(at least 51%) from the private sector should be maintained. The requirement that
chairs of state and local Workforce Boards represent the private sector should also be
maintained.

s Alleviate the requirement to include mandatory public sector partners on local
Workforce Development Boards. This will help ensure that local boards are of
manageable size and can operate at reasonable administrative cost.
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A reauthorized WIA should include provisions that set expectations and provide
incentives to multiple local Workforce Boards who collaboratively build structures that
plan, set policy and utilize funding to impact Regional issues and challenges.

Consider eliminating local Youth Councils as a requirement in a reauthorized WIA. Local
Workforce Boards would have the option to establish a local Youth Council or Youth
Committee based on their needs.

WIA Services

The current law requires states to expend limited resources on “core and intensive
services” before a citizen can access training. This sequence of services prevents timely
provision of training services that leads to employment. Congress should eliminate the
requirement of sequential services and provide states with the flexibility to move
citizens to training in a more timely and efficient process.

Congress should look closely at the value derived from a centralized Certified Training
Provider infrastructure required in the current law. It has not proven to be the source
of information that aids citizens making good training provider decisions.

Congress should eliminate the youth funding spending expectations (30% for out-of-
school youth) by not requiring states to spend a set percentage of funds on out-of-
schoo! or in-school youth. The focus of youth funding should be on serving out-of-
school, at risk, basic skills deficient youth to prepare them for work or education.

A reauthorized WIA should provide a separate funding stream to support a Summer
Youth Employment Program. Well organized summer programs provide immediate and
long term benefits to youth, their communities and to employers.
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o Congress should consider simplifying eligibility requirements for youth. It should
consider either an income test or one or more barriers, but not both as is in the current
law. We recommend also that other eligibility criteria be considered including
certification that a youth is eligible for a school free lunch program as another income
eligibility test.

e Remove disincentives in the WIA delivery system to support Entrepreneurial or Small
Business development training that leads to self-employment. Clarity in defining what
WIA training is would be helpful

Funding

e Continue funding to states in targeted allotments for youth, adults and dislocated
worker. Increase the transfer limits and allow transfer of funds between all funding
streams based on local needs.

o Provide a “hold harmless” provision in a reauthorized WIA that limits reduction in
funding from one year to the next to no more than 10%.

e Maintain the current administrative cost limitations and its function-based definition.

e Maintain current WIA state waivers in order to allow states the flexibility to continue to
innovate and to provide a demand-driven delivery system.

e Congress should look closely at the formula for allocating funds to states as it
reauthorizes WIA. It should ensure that the criteria are still appropriate, and that
growing states like North Carolina are getting their fair share of WIA funds.
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Performance Standards

¢ The Performance System in a reauthorized WIA should be driven by appropriate
measures. Common Measures should be developed and imposed across multiple
workforce programs.

e Disincentives should be removed to serve individuals with multiple barriers by
developing a regression mode! that is based on economic conditions and the
demographics of the population served.



GUILFORD COUNTY
Board of County Commissioners

P.0O. Box 3427
GREENSBORO, NORTH CAROLINA 27402

March 24, 2011

Mayor William Knight

City of Greensboro

P.O. Box 3136

Greensboro, NC 27402-3136

Dear Mayor Knight: W

I am reaching out to you to waive the white flag to call a truce between our respective
governmental bodies. In the spirit of friendly competition, I would like to challenge to you and
your colleagues to a City/County Golf Tournament on Memorial Day Weekend. If you and
Council agree to the tournament, I will contact you shortly to work out the details of the event
such as the time and location. I would like to propose upfront that any fees or revenue generated
by the tournament go to a charitable organization(s) we agree upon. { am also extending an
invitation to the High Point City Council so it will be a competitive field. The winner of the
tournament will have bragging rights in the county for the rest of the year.

Perhaps most importantly to me, I have found that many issues can be worked out over 18 holes
so I believe this can be a step towards better relations between all involved. Ilook forward to you
accepting our challenge and hopefully this tournament can be an annual event we all will look
forward to.

Sincerely,

D ihbratstr—

Melvin “Skip” Alston, Chairman
Guilford County Board of Commissioners

cc: Board of Commissioners
Greensboro City Council
Brenda Fox, County Manager
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CITY OF GREENSBORO GRANT APPLICATIONS

Federat Historic

Prepare nomination to the National

Planning and

Finance Agency

$18,000
Preservation Fund (Dept. |Register of Historic Places for Sunset Community
of Interior, National Park|Hills/College Park neighborhood; Development
Service) administered by |National Register listing makes owners Department
the North Carolina of contributing structures eligible for
Department of Cultural |federal and state historic rehab income
Resources tax credits
National Institute of Funding to assist with solving cold $65,812 Police Department March 11, 2011
Justice cases with DNA
Office of Juvenile Justice |Comprehensive Anti-Gang Strategies |[$750,000 Parks and Recreation  [March 11,2011
and Delinguency and Programs (Hope Project) Department
Prevention
North Carolina Housing [Single Family Rehab Program $200,000 Planning and Mareh 11, 2011

Community
Development
Department

3/25/2011

*This list does not represent grants thaf require Council approval



